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24 STATS

THAT EXPLAIN THE o |
VALUES AND CAUSES educators in our schools today.

Born from 1997 to 2012, these teachers are digital natives who grew up
with smartphones, the internet, and social media. This generation is value-
conscious, sensitive, and they care about social change.

Gen Z teachers are the future curriculum experts, principals, and leaders of
our schools. To reach them, it’s important to be transparent, prioritize social

responsibility, and get creative. Here are 24 stats that explain the values and

E DUCATO RS CARE ABO UT MOST causes Gen Zers care about most.
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Climate change is real, and it's a major concern.

From the Sunrise Movement to Greta Thunberg, Gen Zers care about climate

change. Forty-five percent of Gen Zers have followed an account, liked, or
commented on a social media post that shared content about taking action on
climate change. They are bringing these discussions into their classrooms, too.

of Gen Zers
have followed, liked,
or commented on a
social media post about

climate change.
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Financial security
is crucial.

Twenty-nine percent of Gen Zers rated cost of

living as their top concern in The Deloitte Global

2022 Gen Z Survey. Worried about living paycheck

to paycheck, retiring comfortably, and covering
their expenses, Gen Z cares about financial

stability.

We need more

diversity. /
Sixty percent of Gen Zers think increased ethnic
and racial diversity is good for society. Growing
up during great political divide, Gen Zers are
more accepting than other generations. From body
positivity to gender neutral pronouns, Gen Z cares
about embracing all identities.



https://www.umassglobal.edu/news-and-events/blog/generation-z-traits-teachers-need-to-adapt-to
https://www.umassglobal.edu/news-and-events/blog/generation-z-traits-teachers-need-to-adapt-to
https://www.deloitte.com/global/en/issues/work/genzmillennialsurvey.html
https://www.deloitte.com/global/en/issues/work/genzmillennialsurvey.html
https://www.pewresearch.org/social-trends/2019/01/17/generation-z-looks-a-lot-like-millennials-on-key-social-and-political-issues/
https://www.pewresearch.org/social-trends/2019/01/17/generation-z-looks-a-lot-like-millennials-on-key-social-and-political-issues/

Traditional college isn’t the only way.

It’s no secret to Gen Zers that college is expensive. On average,

Gen Zers have $20,900 in student debt, which is 13% more than $20 7 900

millennials. Undergraduate enrollment in four-year programs Average
dropped 2.7% in the spring of 2022. Gen Zers wonder: Is college Gen Zers
worth the cost? They are pursuing other options like gap years, Student Loan
digital credentials, and trade skills, and they will encourage their Debt

students to do so as well.

Why should an
unusual guy

like me
be given a
standardized test?

TN Job security makes a difference.

The effects of the pandemic, inflation, and concerns about layoffs have resulted in Gen Z
really caring about jobs and financial security. According to Handshake’s report on 2023
grades, 74% reported that stability and salary from employers is more important than a
fast-growing field, preferred employer, or location.

Mental health matters.

Seventy percent of Gen Zers think anxiety and depression are a major issue among

their peers. Coming of age during COVID-19, political unrest, and economic
instability has left Gen Zers feeling stressed and depressed. From isolation to
FOMO to the pressures of social media, this generation is feeling less than
hopeful about their future.

Gun control and school safety
are major concerns.

Students should be more than
just test scores.

Gen Zers came of age during No Child Left Behind and the
Every Student Succeeds Act where a student’s and teacher’s

According to an American Psychological Association

online survey, “75 percent of Gen Z members said

success came down to test scores, and enrichment classes like that mass shootings are a significant source of

art and music were deprioritized for test prep. This generation stress.” For our next generation of teachers, 7 50/o
cares about expressing themselves and embracing this is major. In 2022, there were more <aid school
differences. They also want this for their students. school shootings than in any year since 1999, shootings are

a significant
source of stress

according to The Washington Post’s tracker. In

2020, firearms took over as the leading cause
of death among children, according to The New
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https://www.economist.com/graphic-detail/2019/02/27/generation-z-is-stressed-depressed-and-exam-obsessed
https://www.economist.com/graphic-detail/2019/02/27/generation-z-is-stressed-depressed-and-exam-obsessed
https://www.stlouisfed.org/on-the-economy/2022/aug/how-does-gen-z-student-debt-compare-millennials
https://www.apa.org/monitor/2019/01/gen-z
https://www.apa.org/monitor/2019/01/gen-z
https://www.washingtonpost.com/education/interactive/school-shootings-database/
https://www.nejm.org/doi/full/10.1056/NEJMc2201761
https://www.nejm.org/doi/full/10.1056/NEJMc2201761

Authenticity goes a long way.

According to data reported by CNBC, Gen Z values authenticity. Sixty-seven
percent of those surveyed agreed that “being true to their values and beliefs makes a
person cool.” Classrooms will continue to reflect this in the future.

LGBTQ+ rights need to be valued.

Nearly two-thirds of Generation Zers between the ages
of 18 and 25 say they are worried about the state of
LGBTQ+ rights in the United States, according to
survey data from Toluna, a market research firm. Gen
Z cares about protecting LGBTQ+ rights, and as a
generation of activists, Gen Z is ready and willing to
stand up for LGBTQ+ rights. This is a generation that -
cares about everyone feeling safe and that believes everyone

belongs.

Work-life balance matters to
overall happiness.

Gen Z has watched their parents juggle work and family,
and they don’t want to experience the same stress and
burnout. They care less about job loyalty and more about
working for companies that provide time for family and
individual pursuits. This is why Gen Z spends an average

of only 27 months at any given job, per CareerBuilder.

Social media can drive
social change.

Gen Zers care about leveraging social media to o
promote change and justice. Nearly all of Gen Z, 9 7 /o

97%, use social media regularly, according to the Pew

Research Center. This generation is using platforms Of G en Ze rs
like TikTok and Instagram to organize marches and regu Iarly get news
support causes. Teachers will continue to take to and information

social media to let their voices be heard.

from social media.
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It's important to
deal with stress and
anxiety.

Just 45% of Gen Zers report that
their mental health is good or
excellent, according to the APA.
Gen Zers score higher on
perfectionism tests than previous

generations, according to a study f"’t

conducted by the APA.
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Affordable healthcare
is critical.

The majority of Gen Zers are aging out of their parents’
health insurance and less than half of Gen Z, 44%, say
they have access to affordable and quality healthcare,
according to the Center for Generational Kinetics The
State of Gen Z Series.



https://www.axios.com/2022/06/23/what-gen-z-really-wants
https://www.pewresearch.org/social-trends/2020/05/14/on-the-cusp-of-adulthood-and-facing-an-uncertain-future-what-we-know-about-gen-z-so-far-2/
https://www.pewresearch.org/social-trends/2020/05/14/on-the-cusp-of-adulthood-and-facing-an-uncertain-future-what-we-know-about-gen-z-so-far-2/
https://eab.com/insights/daily-briefing/student-affairs/millennials-and-gen-z-suffer-from-an-epidemic-of-perfectionism/
https://eab.com/insights/daily-briefing/student-affairs/millennials-and-gen-z-suffer-from-an-epidemic-of-perfectionism/
https://genhq.com/igen/
https://genhq.com/igen/

Technology makes life easier.

Unlike older generations, Gen Z prioritizes and cares
about exercise. According to a report from management
consulting firm Oliver Wyman, 50% of Gen Zers work
out regularly, and 25% use a fitness tracker like an Apple
Watch or Fitbit to track their progress.

Entrepreneurship is powerful.
Forty-five percent of this generation is very or extremely
likely to start their own business, according to EY’s Gen
Z Segmentation Study. This may be because Gen Z has

witnessed pandemic job loss, a recession, and layoffs. It may

also be because Gen Z has grown up in the gig economy Of G en Ze rs
and has seen how it’s allowed people to be self-reliant and are like |y to start
creative.

their own business

Racial equality is critical for
our future.

Gen Z values inclusion and is more racially and ethnically
diverse than older generations. This generation is aware of
racial injustice and discrimination. A poll of nearly 39,000
Gen Zers conducted by the social networking app Yubo
found that 88% of Gen Zers believe Black Americans are

treated differently than others. A study from the online

learning platform Studocu found that 44% of Gen Zers are

educating themselves on how to support anti-racism and

racial justice causes. Educators are often on the forefront

of these discussions and actions.

There's a bigger focus on spirituality.

The least religious of all generations, Gen Zers are more interested in spirituality.
They are 29% less likely than older generations to identify with Christianity and
25% less likely to believe organized religion fosters a sense of community, according
to the A-Gen-Z Report.
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Self-expression is imperative.

A report from OCAD University revealed that 73% of Gen Z believe they need
more self-expression to live a happy, healthy life. This generation expresses

themselves through social media, and they are eager to be authentic and real in
how they identify themselves.

It's time to defy labels.

o,
Gen Zers are 82% more likely than other generations 82 / o
. . believe
to believe traditional gender norms are outdated, traditional

according to the A-Gen-Z Report. Gen Zers are gender norms
are outdated

comfortable with fluid identities and don’t feel it is
necessary to define themselves by traditional methods.

Being successful is important.

Sixty-five percent of Gen Zers say that being successful is more important than
being accepted or standing out in a crowd, according to GWI’s report The Latest
Gen Z Trends.



https://www.ey.com/en_us/consulting/is-gen-z-the-spark-we-need-to-see-the-light-report/gen-z-finding-meaning
https://www.ey.com/en_us/consulting/is-gen-z-the-spark-we-need-to-see-the-light-report/gen-z-finding-meaning
https://www.aecf.org/resources/the-color-of-justice
https://www.aecf.org/resources/the-color-of-justice
https://www.businessinsider.com/how-gen-z-feels-about-george-floyd-protests-2020-6
https://www.businessinsider.com/how-gen-z-feels-about-george-floyd-protests-2020-6
https://www.businessinsider.com/how-gen-z-feels-about-george-floyd-protests-2020-6
https://www.oliverwymanforum.com/content/dam/oliver-wyman/ow-forum/template-scripts/a-gen-z/pdf/A-Gen-Z-Report.pdf
https://openresearch.ocadu.ca/id/eprint/3005/1/Davies_Amy_2020_MDES_SFI_MRP.pdf
https://www.oliverwymanforum.com/content/dam/oliver-wyman/ow-forum/template-scripts/a-gen-z/pdf/A-Gen-Z-Report.pdf
https://blog.gwi.com/chart-of-the-week/what-gen-z-really-think/
https://blog.gwi.com/chart-of-the-week/what-gen-z-really-think/

The growing cost of living is a challenge.

Fifty-eight percent of Gen Zers are living at home with family in order to save

money, according to The US Census Bureau. The high cost of living is making it

more challenging for this generation to live on their own, and they are aware of that Eve ry d ay, We S p e a k tO
challenge and saving responsibly even if it means delaying a move.
e m—— e Gen Z educators and the
Now is the time to save future leaders of our schools.

for the future.

A Blackrock report reveals that 5 80/0 Lea rn how we can hel p
Generation Zers are already putting an

average of 14% of their salary toward Of Gen Zers yOLI I"eaCh them, tOO.
retirement, which is higher than any are living with family to save

other generation. Ol’llV 38% of Gen up for their owh homes
Zers believe that Social Security will

help fund their retirement.

WE ARE

It's time for change.

TEACHERS

Seventy percent of Gen Zers believe
the government should do more to solve

problems, according to a Pew Research For more info: Contact Us:
report. Gen Zers are disappointed with weareteachers.com/advertise mdreducation.com/message-us
how the government has handled the
pandemic, violence, and the widening
gap bet“_'een the h_aves and the have- About WeAreTeachers About MDR
nots. This generation of changemakers
expects more for themselves and future WeAreTeachers is the voice of MDR, the education division of Dun &
generations to come. educators—a powerful media brand Bradstreet, helps brands, marketers, and
that teachers trust and appreciate. With sellers establish valuable relationships
an average of over 5 million pageviews with educators using vital data, intelligent
every month, WeAreTeachers publishes targeting, engaging content, and integrated
education stories, innovative classroom multichannel strategies. |
ideas, learning-packed student printables, ‘

special offers, giveaways, and valuable
sponsored content from brands like yours.
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https://www.census.gov/newsroom/press-releases/2021/families-and-living-arrangements.html
https://www.blackrock.com/us/individual/insights/retirement/2022-read-on-retirement-survey
https://www.nbcnews.com/think/opinion/covid-inflation-recession-reasons-gen-z-saving-retirement-already-rcna41243
https://www.nbcnews.com/think/opinion/covid-inflation-recession-reasons-gen-z-saving-retirement-already-rcna41243
https://www.nbcnews.com/think/opinion/covid-inflation-recession-reasons-gen-z-saving-retirement-already-rcna41243
https://explodingtopics.com/blog/gen-z-trends
https://explodingtopics.com/blog/gen-z-trends
https://www.weareteachers.com/hub/advertise-with-weareteachers/
http://mdreducation.com/message-us
https://www.weareteachers.com
https://mdreducation.com/

